
Objective Work Plan (OWP)
OMB Number: 0980-0204

Expiration Date: 4/30/2015

Project Title:

Project Goal:

Problem Statement:

Project Year:

Objective # :

Results Expected: Criteria for Evaluating:

Benefits Expected: Criteria for Evaluating:

Activities
Position(s) Performing the

Activity
Lead Other Support

Time Period
mm/dd/year

Begin End


Objective Work Plan
mhughes
D:20061129145407- 05'00'
D:20061129145407- 05'00'
Objective Work Plan (OWP)
OMB Number: 0980-0204
Expiration Date: 4/30/2015
Project Title:
Project Goal:
Problem Statement:
Project Year:
Objective # :
Results Expected:
Criteria for Evaluating:
Benefits Expected:
Criteria for Evaluating:
Activities
Position(s) Performing the 
Activity
Lead
Other Support
Time Period
mm/dd/year
Begin
End
Objective Work Plan (OWP)
	View Burden Statement:

The Paperwork Reduction Act of 1995:

Public reporting burden for this collection of information is estimated to average 3 hours per response, including the time for reviewing instructions, gathering and maintaining the data needed, and reviewing the collection of information.  An agency may not conduct or sponsor, and a person is not required to respond to, a collection of information unless it displays a currently valid OMB number.: 
	Mandatory: 
	TextField1: 
	Project Title: Pre-populated from SF-424 Project Title.  This field is required.: 
	Project Goal: Identify the goal of the project.  The goal should relate to the project’s problem statement.  This field is required.: 
	Problem Statement: Identify the problem statement included in the application.  This field is required.: 
	Budget Year: Select the project year of support 1, 2, 3, 4 or 5. This field is required.: 
	Delete Project Year: Click to delete this project year.: 
	Objective: A statement of the specific outcomes or results to be achieved within the project period, which directly contribute to the achievement of the project goal(s) and support the community's long-range goals.  The objectives should be Specific, Measurable, Achievable, Relevant and Results-oriented, and Time-bound (SMART).  Together, the objectives should address the project goal.  The specific information provided for each objective is the standard upon which its achievement can be evaluated at the end of each budget year.  This field is required.: 
	Delete Objective: Click to delete this objective.: 
	Objective Number: Select the Objective Number. This field is required.: 
	Results Expected: This section of the OWP is used to define the results to be derived from the project and is used to track quarterly progress toward accomplishing each objective.  Identify well-defined results which directly support the accomplishment of an objective, provide quarterly milestones and identify the tools used to measure the results. This field is required.: 
	Criteria for Evaluating Results: The criteria for evaluating should identify how the applicant will monitor the progress of the results expected.  The criteria should be verifiable and documented during the project.  This field is required.: 
	Benefits Expected: This section of the OWP is used to define the benefits to be derived from the project and is used to track quarterly progress toward accomplishing each objective.  Identify well-defined benefits which directly support the accomplishment of an objective, provide quarterly milestones and identify the tools used to measure the benefits.  This field is required.: 
	Criteria for Evaluating Benefits: The criteria for evaluating should identify how the applicant will monitor the progress of the benefits expected.  The criteria should be verifiable and documented during the project.  This field is required.: 
	Delete Activity: Click to delete this activity.: 
	T21: 
	Activity: For each objective, list activities that provide clear and logical steps to achieve the objective. The activities included may be significant activities (e.g., hiring staff), ongoing activities (e.g., monthly meetings with partners and stakeholders), and required actions (e.g., submission of ANA reports and attend ANA post-award training). Especially useful are activities which show progress or results on a quarterly basis. At least one activity is required to be entered per objective.: 
	Position Lead: Identify the lead position performing each activity by identifying the title(s) of the salaried project staff person(s).  This field is required.: 
	Other Support: Identify other support performing each activity by identifying the title(s) of other support personnel. : 
	Time Period Begin: Enter the actual or anticipated start date of the activities.  This field is required.  Enter as MM/DD/YYYY.: 
	Time Period End: Enter the actual or anticipated end date of the activities.  This field is required. Enter as MM/DD/YYYY.: 
	Add Activity: Click to add an Activity.: 
	Add Objective: Click to add an Objective.: 
	Add Project Year: Click to add a Project Year.: 
	LastField: 



